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What should be included in the admission policy
and the selection of students for enrollment?
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Research Report. Identifying best practice in the selection of medical students
(literature review and interview survey). GMC 2012.
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Factors that hinder medical career aspirations: A
nationwide questionnaire survey of teachers in charge of
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How effective are selection methods in medical education? A
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“Admissions at McGill University Faculty of Medicine”
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Joyce Pickering, MD, FRCPC, FACP
Interim Physician in Chief
Department of Medicine

McGill University Health Centre

Montreal, Canada

Invited Project Associate Professor
International Research Center for Medical Education

Graduate School of Medicine, The University of Tokyo

How did we develop our stations?
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Physicianship Explicit alignment
Curriculum through MMI
Objectives
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MMI Blueprint
MMI®D R ERY X

Listening
Caring & compassion
Insight
Openness
Respect for the

healing function
Respect patient

dignity & autonomy
Presence/accompaniment

Healer
I AELT

Healer & Professional ‘

Competence
Commitment
Confidentiality
Altruism
Trustworthiness
Integrity & honesty
Morality & ethical
behavior

Professional

Self-regulation

Autonomy

Responsibility
to society

Responsibility

to the profession
Team work

Professional
EMREEELT

The Attributes of Physicianship

Physicianship M 4% 4%

@ McGill
V:gllljc?tojj U ’7‘#*&@%%;” Etr_ﬁj-éfsr_c g | mCruess & Cruess, 2006; Boudreau et al. 2007

From Explicit Linkage to Scenario Generation:
Physicianship D 4% 1% SFUFERISBAREISBIE D15
Physicianship Attribute Admissions Selection
. Criteria: AGLERDEME
Openness: the willingness
to hear, accept, and deal W e Tolerance, respect for

with the views of others others

without reserve or pretense Corresponds
to: e Adaptability, flexibility

E KA £t | Rationale: The successful
candidate will ultimately

N

MMID L F1)A treat a diverse population
MMI Scenario: Which can be with a wide variety of
Show an intellectually disabled assessed by: lifestyles, beliefs, values and
young man how to read an E i =) abilities.
analogue clock
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UK Equality Act 2010
o7V vy VRS RREmEELY)

HoPHER L TEMBEZLA-ODERELTILE - RITSN =,

-Age - Disability - Gender reassignment

- Pregnancy and Maternity - Race Religion or belief

-Sex - Sexual Orientation - Marriage and civil partnership

BLEE. COFIIAEFZTBIENIIRADIET KYATENDEFEL
#HEZBETLDTH D, TDERM S, [Public Sector Equality Duty |
(PSED) MY AR EHoNT= (2011 F4 AIEIT) . SNIZLY . EFHZEEHD
= F A E B R (NHS) & DA FHERA (X, Z R ZIEIC[E T -H Y #E
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BB EOE WG 5805 (1)

ZH 14 Validity, —E 1% Coherence
» TOFHEFERZAWLDSIEN HBIITED ELIIRHLIZBA R A

BIRM Reproducibility, &4 Consistency
» RICEHTTRYRLESEICECHERIEONGD

Z{ft% Equivalence
» FICEREBRZRG A CRITEREL-ZEIZELND
FBHEAOHIE (LR A

A Practical Guide for Medical Teachers (5% ed.) pp 254,2017
Med Teach. 201 1;33(3):206-14
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BRI R4 58 (1)

Z H 1% Validity, —E 1% Coherence
» TOFHEFERZAWSIEN HBIITEDS ELVIIREHLIZBA R

IR Reproducibility, & 1% Consistency
» EICEHTTRYRLIZGSICELERA GO NS

Z(ffiT% Equivalence

» ALARZELGCHHBLETRRLIZIGSIC/LND
RAECH E X EFH

A Practical Guide for Medical Teachers (5% ed.) pp 254,2017
Med Teach. 201 1;33(3):206- 14

B HEOE a5 8L5 (2)

SEIR AT AETE Feasibility
» ZOREPKRRIZENT, ERFMTHREMANDEBREL

B 318 Educational effect
» BBMIZEOIZERESLEREZREIZEELDITHH

b Sh R Catalytic effect
) HELRIELED, ZLTHADLILHEROT—Evon
BoNBEN. ThHZDEDFBEEHETS

AR AT EETE Acceptability
» MIEEFRENEIRFELKERZEETELD

A Practical Guide for Medical Teachers (5% ed.) pp 254,2017
Med Teach. 201 1;33(3):206- 14
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» KE MCAT (Medical College Admission Test)
» Z[E UKCAT (UK Clinical Aptitude Test)

» {LE BAC(/\ABL 7 Baccalauréat)

» J[E TMS (Test fir Medizinische Studienginge)

SREER: BRI ARBRETHED A — R
» EEOINRXA B D o

U Ak TIIRR % 7R R AR A AN

» Aptitude Tests EM4EHER

» Academic Records ZZmi&

» Personal statements, essays and autobiographical submissions
BB, NRX, BRE

» References HEEIK

» Situational Judgement Tests (SJTs) HKim¥I#EER

» Personality assessment and Emotional Intelligence
kiR E ERIFRANTE

» Interviews and Multiple mini interviews (MMls)
A ER EMMI

» Selection centers L3t 48—

Research Report. Identifying best practice in the selection of medical
students (literature review and interview survey). GMC 2012.
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» Aptitude tests atiitiz A

» Academic records F#mifE A

» Personal statements, essays and autobiographical submissions
sERrx M eE AR

» References #Ek 3%

» Situational Judgement Tests (STs) Kin#I#ritE O

» Personality assessment and Emotional Intelligence (El)“?
HRRRELRIBR S

» Interviews and Multiple mini interviews (MMls) Aﬂf (o)
HE B EMMI

» Selection centers L9 3>t 44— A

Research Report. Identifying best practice in the selection of medical
students (literature review and interview survey). GMC 2012.

Situational Judgement Tests (SJTs)DHil

Multiple choice format

You review a patient on the surgical ward who has had an appendicectomy
performed earlier in the day.You write a prescription for strong painkillers.
The staff nurse challenges your decision and refuses to give the medication to
the patient.

Choose the THREE most appropriate actions to take in this situation

A. Instruct the nurse to give the medication to the patient.

B. Discuss with the nurse why she disagrees with the prescription.

C.Ask a senior colleague for advice.

D. Complete a clinical incident form.

E. Cancel the prescription on the nurse’s advice.

F Arrange to speak to the nurse later to discuss your working relationship.
G.Write in the medical notes that the nurse has declined to give the medication.
H. Review the case again

Situational judgement tests in medical education and training: Research, theory and practice:
AMEE Guide No. 100
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Multiple mini interviews (MMIs) Hi & sk

McMaster Canberra Calgary Israel Dundee

Eva et al. Harris and Owen Lemay et al. Gafnietal. Dowell et al.

Communication | Interpersonal skills Empathy Communication Communication

Critical thinking | Giving Instructions Advocacy Handling stress Critical thinking

Ethical decision | Taking instructions Ambiguity Initiative and Integrity
making Problem solving Collegiality responsibility | Moral reasoning

Knowledge of Ethics Cultural sensitivity | Self-awareness / Preparation +
health care Resilience/maturity Ethics maturity motivation
system Enthusiasm Integrity Teamwork

Awareness of issues in | Responsibility

medicine Self - assessment

Research Report. Identifying best practice in the selection of medical
students (literature review and interview survey). GMC 2012.
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» There is evidence of the predictive validity of Medical College Admission Test
(MCAT) for medical school and licensing examination performance. MCATIZEZ&#
FUEMMEZRABRDREICH T HFRAZLEDIRLHY

» Interviews have not been shown to be robust selection measures. E#I#iRAEEL
TFRE

» Studies of multiple mini-interviews have indicated good predictive validity and
reliability.

MMIEFRIZ LM LEEEICEND

Assessment for selection for the health care professions and specialty training:
consensus statement and recommendations from the Ottawa 2010 conference.
Med Teach. 201 1;33(3):215-23.
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» Widening access to medical and health professional programmes is an increasing
priority and relates to the social accountability mandate of medical and health
professional schools. EFIANDMFEIEART S EDERMFELTEYHARITH T HEHA
BEELLEET D

» While traditional selection measures do discriminate against various population
groups, there is little evidence on the effect of non-traditional measures in widening
access.

HERDARIIZBHRGERZEFNL TOESLH-LBHETRETED
<ALEHN3 EeA R

Assessment for selection for the health care professions and specialty training:
consensus statement and recommendations from the Ottawa 2010 conference.

Med Teach. 201 1;33(3):215-23.
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