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+ A2MS:Admission to Medical School BRI A DR LMEEEZD
http://square.umin.ac.jp/a2ms/index.html

+ BERIMLT B BROEFHBASRBERFEOLBFLNICHERLARS-2E
AFEEFHEEZEEWHMR. BART5/7) -7 7EEF R 38:31-37,2015

*  Work experience https://www.medschools.ac.uk/studying-medicine/making-an-
application/work-experience

* Widening participation in medicine: what, why and how?
https://www.mededpublish.org/manuscripts/1267?platform=hootsuite

* MMl Courses https://www.themedicportal.com/courses/mmi-courses/

+ THIEES1BEEFEESEMD TR EMBRTHENRERE
https://www.mhlw.go.jp/content/10803000/000452370.pdf

* Pierre Bourdieu and Jean-Claude Passeron. Reproduction in Education, Society and
Culture. p30, Sage, London, 2000

+ A RBE: BAOKERE HIRHE ISBN-10 : 4004312582

* Takehiko Kariya. From credential society to "learning capital" society. In “Social Class in
Contemporary Japan” pp87-113, Routledge, London, 2011




