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Selection Criteria: UMASS Medical School (3&#%)

» Attributes that contribute to the diversity of the class,
including, but not limited to, socio-economic
background, educational background, work
experience, nationality, languages spoken, ethnicity,
race, gender, gender identity, and sexual orientation.
Also considered in diversity are students from
disadvantaged backgrounds and resiliency in terms of

positive capacity to cope with stress and adversity.
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) ) MMI Blueprint Healer & Professionl |
How did we develop our stations? MMIO RLERY B =

C t Professional
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Listening Confidentiality Self-regulation
Caring & compassion Altruism Autonomy
Insight Trustworg:i:ess Responsibility
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Respect patient to the profession
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Physicianship Explicit alignment Admissions
Curriculum through MMI Selection
Objectives Criteria Healer Professional
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The Attributes of Physicianship
@ McGill Physicianship D414 @ McGill
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From Explicit Linkage to Scenario UK Equality Act 2010
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A Practical Guide for Medical Teachers (5" ed.) pp 254,2017
Med Teach. 201 1;33(3):206- 14
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A Practical Guide for Medical Teachers (5" ed.) pp 254,2017
Med Teach. 201 1;33(3):206- 14
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» K[E MCAT (Medical College Admission Test)
» Z[E UKCAT (UK Clinical Aptitude Test)

» {L[E BAC(/\ARAL 7 Baccalauréat)

» JH[E TMS (Test fir Medizinische Studienginge)
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» Aptitude Tests B4 ER

» Academic Records Z¥RiiE

» Personal statements, essays and autobiographical submissions
BN, MR, EE

» References #HEEER

» Situational JudgementTests (SJTs) K% $I¥TatER

» Personality assessment and Emotional Intelligence
HRIRE SRR

» Interviews and Multiple mini interviews (MMIs)
M FEREMMI

» Selection centers ZL-7 3>t 42—

Research Report. Identifying best practice in the selection of medical
students (literature review and interview survey). GMC 2012.

Situational Judgement Tests (SJTs) D4l

Multiple choice format

You review a patient on the surgical ward who has had an appendicectomy
performed earlier in the day.You write a prescription for strong painkillers.
The staff nurse challenges your decision and refuses to give the medication to
the patient.

Choose the THREE most appropriate actions to take in this situation

A Instruct the nurse to give the medication to the patient.

B. Discuss with the nurse why she disagrees with the prescription.

C.Ask a senior colleague for advice.

D. Complete a clinical incident form.

E. Cancel the prescription on the nurse’s advice.

F. Arrange to speak to the nurse later to discuss your working relationship.
G.Write in the medical notes that the nurse has declined to give the medication.
H. Review the case again

Situational judgement tests in medical education and training: Research, theory and practice:
AMEE Guide No. 100
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Multiple mini interviews (MMIs) H! & fE sk
McMaster Canberra Calgary Israel Dundee
Evaetal Harris and Owen Lemay et al. Gafnietal. Dowell et al.
Communication | Interpersonal skills Empathy Communication Communication
Critical thinking | Giving Instructions Advocacy Handling stress Critical thinking
Ethical decision | Taking instructions Ambiguity Initiative and Integrity
making Problem solving Collegiality responsibility | Moral reasoning
Knowledge of Ethics Cultural sensitivity | Self-awareness / Preparation +
health care Resilience/maturity Ethics maturity motivation
system Enthusiasm Integrity Teamwork
Awareness of issues in | Responsibility
medicine Self - assessment
Research Report. Identifying best practice in the selection of medical
students (literature review and interview survey). GMC 2012.
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» There is evidence of the predictive validity of Medical College
Admission Test (MCAT) for medical school and licensing
examination performance. MCATIZEZ & LUVEMERHERD
BAEIZH T 5 FRIZ L IEDRALHY

» Interviews have not been shown to be robust selection
measures. E#%([LER G EELTRIRE

» Studies of multiple mini-interviews have indicated good
predictive validity and reliability.

MMIEFRIZ S EEREEITEN S

Assessment for selection for the health care professions and specialty training:
consensus statement and recommendations from the Ottawa 2010 conference.
Med Teach. 201 1;33(3):215-23.
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» Widening access to medical and health professional
programmes is an increasing priority and relates to the social
accountability mandate of medical and health professional
schools. EFEADMFEIATHENEEMFELTEYHEIC
WY DHHARELLEET D

» While traditional selection measures do discriminate against
various population groups, there is little evidence on the effect
of non-traditional measures in widening access.

ERDHBRIEHLEFEERN L CLVILFH LA ETHRETED
EWVSEHILFZRL

Assessment for selection for the health care professions and specialty training:
consensus statement and recommendations from the Ottawa 2010 conference.
Med Teach. 201 1;33(3):215-23.
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