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Selection Criteria: UMASS Medical School (1R #%})

» Attributes that contribute to the diversity of the class,
including, but not limited to, socio-economic
background, educational background, work
experience, nationality, languages spoken, ethnicity,
race, gender, gender identity, and sexual orientation.
Also considered in diversity are students from
disadvantaged backgrounds and resiliency in terms of

positive capacity to cope with stress and adversity.

£5] 2372 R VA
[ 238 AR DRRE & gl |

2013.1026 B VRO LTEFEARDRBERE
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“Admissions at McGill University Faculty of Medicine™
Vad R ERY T Y v XRFEFHERIR

FRURCE BRI B SR s e v 7 —
Yk 25 EREIR  FREHERER

Joyce Pickering, MD, FRCPC, FACP
Interim Physician in Chief
Department of Medicine

McGill University Health Centre

Montreal, Canada

Invited Project Associate Professor
International Research Center for Medical Education

Graduate School of Medicine, The University of Tokyo
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How did we develop our stations?
MMIDRT—a> DFE A
Physicianship D 7') ¥ MMIO) F1[ZBRFE(IZ AFEIRICHITS
FLOMEROBRE A AT ER ORI
Specific Specific
Physicianship Explicit alignment Admissions
Curriculum through MMI Selection
Objectives Criteria
@ McGill
REXIKFEN VT BIBEDFERLYHFAIZEETIA
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MMI Blueprint
MMID RERY X

Healer

Healer & Professional ]

Professional

Competence

Commitment
Confidentiality

= = Self-regulation
Listening

Caring & compassion Altruism Autonomy
Insight Trustworthiness Responsibility
Openness Integrity & honesty to society
Respect for the Morality & ethical

healing function behavior Responsibility

Respect patient

to the profession

dignity & autonomy Team work
Presence/accompaniment
Healer Professional
g AELT FMREELT

The Attributes of Physicianship

Physicianship D454 @ McGill

7¥}bx$‘:njjUydﬂﬁo)%ﬁckungﬂ-’c_?%_cgImCruess&Cruess, 2006; Boudreau et al. 2007

From Explicit Linkage to Scenario

Generation: A ERIBRREICREE S (45

Physicianship D41
Physicianship Attribute

Admissions Selection
. Criteria: AGlERODEE
Openness: the willingness

to hear, accept, and deal e Tolerance, respect for
; S HIEESE S
with the views of others others

without reserve or pretense Corresponds
to: e Adaptability, flexibility
HAH4£t | Rationale: The successful
candidate will ultimately
treat a diverse population

MMIDSF) A

Show an intellectually disabled
young man how to read an
analogue clock

Which can be

assessediby: lifestyles, beliefs, values and

FHETE=5M | abilities.

MMI Scenario: with a wide variety of
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UK Equality Act 2010
70y VRE EEEMTRELY)

HoWBHEMNIH L TEMEEZ LSO DEEBELTILE BTSN,

-Age - Disability - Gender reassignment

- Pregnancy and Maternity - Race Religion or belief

-Sex - Sexual Orientation - Marriage and civil partnership

FEEE. CORIITHTFEZQRFNITIRASILET, FYRENDFEEL
#HEZBHETLDOTHS. TOEEM . [Public Sector Equality Duty
(PSED) DVBIRTE HHN 1= (2011 4 AEIT) . iKY EREHEEIHD
ESELE ORI (NHS) 12 E D HHE8IE, 2RI ZIEICE +7-BYHE
HMEMBEBELTRSND,
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2 & 1% Validity, —E 1% Coherence
» TOFHERERZRAVSIENEIISED L SIRALIFBR R A

IR Reproducibility, & 1% Consistency
» RLEH T TRYRL-BSICRCHERNEO N

Z (M4 Equivalence
» AILHBRERALHBEOETERELIIBEICEOND
BHECHIE IERZE M

A Practical Guide for Medical Teachers (5" ed.) pp 254,2017
Med Teach. 201 1;33(3):206-14
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IR TEOE a5 8l (1)

[

Z H 14 Validity, — B 1% Coherence
» ZTOFHEREREZRAVASIEABRIITED ELVDIRHLITERRA

J
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HIRM Reproducibility, & 1% Consistency
» AILEHTTRYEBLI-BEICRALERNFEO NS

Z{ft4 Equivalence
» RILHERERGHMBCETEELI-HEITEOND
AR OHTE (LRI A

A Practical Guide for Medical Teachers (5" ed.) pp 254,2017
Med Teach. 201 1;33(3):206- 14
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EIRATREME Feasibility
» ZTORBEPRRIZENT, ZERATREANDEH,

B NE Educational effect
» BEMIZ=DICHDRITE L ZEREICENED (5

firbE 35 R Catalytic effect
» BAEZEIELEH, TL TR ADSILGHR LT —F/\voH
B/ondh. TNHZTDEDESEHET D

B ERATRE Acceptability
» FIEBRENBIRALRLEREEFTEH,

A Practical Guide for Medical Teachers (5" ed.) pp 254,2017
Med Teach. 201 1;33(3):206- 14
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» K[E MCAT (Medical College Admission Test)
» Z[E UKCAT (UK Clinical Aptitude Test)

» {L[E BAC(/\ARAL 7 Baccalauréat)

» JH[E TMS (Test fir Medizinische Studienginge)

ZRERER: AR ZFAEERITITHREL DA — AR
» EHEOINR SIS Mof=hie -

Sk TIIRR 2 IR R A TR A G

» Aptitude Tests B4EER

» Academic Records Z¥RiiE

» Personal statements, essays and autobiographical submissions
BN, MR, EE

» References #HEfEEK

» Situational Judgement Tests (SJTs) K% I ¥TatER

» Personality assessment and Emotional Intelligence
HRIRE SRIFRIAE

» Interviews and Multiple mini interviews (MMIs)
M FEREMMI

» Selection centers L3>t 42—

Research Report. Identifying best practice in the selection of medical
students (literature review and interview survey). GMC 2012.

30

31

L E 2 —DfEEH» 5
» Aptitude tests EiEELER A

» Academic records % A

» Personal statements, essays and autobiographical submissions
sERrx v 2E A%

» References #Eik ¢

» Situational JudgementTests (SJTs) iKiR#I¥ritE O

» Personality assessment and Emotional Intelligence (El) 2
HRIRE R IFRIRE

» Interviews and Multiple mini interviews (MMIls) A’V (o)
EHEEBREMMI

» Selection centers L4 avta— A\

Research Report. Identifying best practice in the selection of medical
students (literature review and interview survey). GMC 2012.
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Situational Judgement Tests (SJTs)DHil

Multiple choice format

You review a patient on the surgical ward who has had an appendicectomy
performed earlier in the day.You write a prescription for strong painkillers.
The staff nurse challenges your decision and refuses to give the medication to
the patient.

Choose the THREE most appropriate actions to take in this situation

A. Instruct the nurse to give the medication to the patient.

B. Discuss with the nurse why she disagrees with the prescription.

C.Ask a senior colleague for advice.

D. Complete a clinical incident form.

E. Cancel the prescription on the nurse’s advice.

F. Arrange to speak to the nurse later to discuss your working relationship.
G.Write in the medical notes that the nurse has declined to give the medication.
H. Review the case again

Situational judgement tests in medical education and training: Research, theory and practice:

AMEE Guide No. 100
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WODOLE 2—TlZ

» There is evidence of the predictive validity of Medical College
Admission Test (MCAT) for medical school and licensing
examination performance. MCATIZE#E & LUV EMERHERD
FAEISH T 5 FRIZ L IEDRLHY

» Interviews have not been shown to be robust selection
measures. B (LERAEELTTIRE

» Studies of multiple mini-interviews have indicated good
predictive validity and reliability.

MMIEF B Z L LEFEEICEND

Assessment for selection for the health care professions and specialty training:
consensus statement and recommendations from the Ottawa 2010 conference.
Med Teach. 201 1;33(3):215-23.

Multiple mini interviews (MMIs) H R 7 Ik

McMaster Canberra Calgary Israel Dundee
Evaetal. Harris and Owen Lemay et al. Gafnietal. Dowell et al.
Communication | Interpersonal skills Empathy Communication Communication
Critical thinking | Giving Instructions Advocacy Handling stress Critical thinking
Ethical decision | Taking instructions Ambiguity Initiative and Integrity
making Problem solving Collegiality responsibility | Moral reasoning

Knowledge of Ethics Cultural sensitivity | Self-awareness / Preparation +
health care Resilience/maturity Ethics maturity motivation
system Enthusiasm Integrity Teamwork

Awareness of issues in | Responsibility

medicine Self - assessment

Research Report. Identifying best practice in the selection of medical
students (literature review and interview survey). GMC 2012.

34

WDLE 2—Tl%

» Widening access to medical and health professional
programmes is an increasing priority and relates to the social
accountability mandate of medical and health professional
schools. EFBADMFZHATIENERMFELTEYHRIC
WY HHABRELLEET S

» While traditional selection measures do discriminate against
various population groups, there is little evidence on the effect
of non-traditional measures in widening access.

HEDHARISHLEFAEER L TWSHH-EHETHRETES
ELSEEHLE7RLY

Assessment for selection for the health care professions and specialty training:
consensus statement and recommendations from the Ottawa 2010 conference.
Med Teach. 201 1;33(3):215-23.
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J5 &
T A2 BHIEEFEE Dretrospective analysis
» BERBHR A R RAT 4T D FE R ERAE (R
» MR KFBHIFESFEIC1995~201 6F [HHH SN 1=
REARICET HEFE
» IITFIE:
KL REEREBD/ v N—%HE
FERXRTEZHARICET HELEZHE
BrR5IAIZ&EET
LEEONEEDE
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15th APMEC 2018, Singapore, January , 2018

Size of city, type of school, and
applications to medical schools in Japan

Findings from a nationwide survey of
high school guidance counselors

Otaki J, Taketomi K, Ito YM, Nagata-Kobayashi S
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Methods

» Cross-sectional questionnair survey.
» Compiled a list of 1,746 high schools in Japan.
From two articles in weekly magazines
> Mailed a questionnair to guidance counselors in
identified schools.
> Questionnaire items
Schools: Information about medical school entrance exams

Respondents: Opinions regarding current medical school
entrance exams

Students: Home environments

Location of high school attended| by the respondent (n = 1094)

T '
% i .
s, (o

Key
@ public (local government)

O Private (excluding university-affiliated)
@ University-affiliated (public or private)

53

54

Population of city or town in which the high school is located

Population of city or town Number of schools (%)

Over 1 million 248 (22.7%)
500,000-999,999 104 ( 9.5)
200,000-499,999 268 (24.5)
100,000-199,999 198 (18.1)

Less than 99,999 276 (25.2)

Number of graduates going on to medical school in an average year

MBS gradl..lates going Number of schools (%)
on to medical school

21 or more 68 ( 6.2%)
11-20 68 ( 6.2)
6-10 78( 7.1)
2-5 212 (19.4)

1 or none 665 (60.8)
Others 3 (03)

55
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It is difficult for students who come from less well-off families to get into medical
school (n = 1094)

Agree (completely — somewhat) 731 schools (66.8%)

No opinion 245 (22.4)
Disagree (completely — somewhat) 108 (9.9
No answer 10 ( 0.9)

70

60

50

40

30

20

10 -

O . w
Agree No opinion Disagree No answer
>
57

Some students give up the idea of going to medical school because they
cannot afford it financially (n = 1094)

Agree (completely — somewhat) 448 schools (41.0%)

No opinion 364 (33.3)
Disagree (completely — somewhat) 264 (24.1)
No answer 18 ( 1.6)
50
40
30
20
10
0 . .
Agree No opinion Disagree No answer
S

It is easier for students who live in cities to get into medical school (n = 1094)
Agree (completely — somewhat) 670 schools (61.2%)
No opinion 350 (32.0)
Disagree (completely — somewhat) 62 { 5.7
No answer 1z ( 1.1}
60
50
40
30
20
10
0 |
Agree No opinion Disagree No answer
>
58
Responses were obtained from 1,094 guidance
counselors (response rate: 62.7%)
City/town size of school City/town size of school
location: 2200,000 population location : 200,000 population
620 474
Public Schools: Private Schools: Public Schools: Private Schools:
324 296 347 127
'g m ‘
> 7a 143 (23.1%)
195 m.m {: 284 E 73
(60.7%) a2 (57.5%)
Number of students accepted: .. =10 2-9 0-1
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» UBDARASARNIERICEHR
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