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Research Report. Identifying best practice in the selection of medical
students (literature review and interview survey). GMC 2012.

11

L E 2 —DfER» 5

14
14
14

Aptitude tests i@tttz A

Academic records % A

Personal statements, essays and autobiographical submissions
sERrx v 2E A%

References #Eik :

Situational Judgement Tests (SJTs) JKiR#IuriHE O
Personality assessment and Emotional Intelligence (El) 72
HRIRE R IFRIRE

Interviews and Mini-multiple interviews (MMils) A’V (o)
EEREBREMMI

Selection centers £l avta— A\

Research Report. Identifying best practice in the selection of medical
students (literature review and interview survey). GMC 2012.

12

2017/01/07



Situational Judgement Tests (SJTs)DHil

Ask to choose the most effective and the least effective responses from a
list of five.

Everyone in your department has received a new computer system except
for you.
What would you do?

Please choose the most effective and the least effective responses:

A - Assume this is a mistake and speak to your manager.

B - Confront your manager regarding why you are being treated unfairly.
C - Take a new computer from one of your colleagues.

D - Complain to the Human Resources department.

E - Quit.

Situational Judgement Test: WikiJob
https://www.wikijob.co.uk/content/aptitude-tests/test-types/situational-judgement-test

Situational Judgement Tests (SJTs) D4l

Ask to rank the available responses from most effective to least in number order.

You are aware that large amounts of company property have been going missing
over the past couple of weeks. You have noticed one of your colleagues putting
stationery and other equipment from the office into her bag on a number of occasions
and suspect that she is responsible.

What is your response to the situation?

Rank the following options in number order from the least effective to most effective
response, with (5) being the least effective and (1) being the most effective.

A - Gather more evidence and catch her red-handed.

B - Confront your colleague and ask her about what you have noticed.

C - Inform your manager that you suspect your colleague is stealing.

D - Don't do anything. If guilty your colleague will be caught.

E - Privately ask some of your colleagues if they have noticed anything suspicious
recently.

Situational Judgement Test: Wikijob
https://www.wikijob.co.uk/content/aptitude-tests/test-types/situational-judgement-test
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Situational Judgement Tests (SJTs)D i

Ask to choose only the most effective response from a list of four.

At the end of a busy day at work, you accidentally send an e-mail
containing an attachment with some confidential client information to the
wrong person.

Which of the following would be the best thing to do?

A - Decide to leave the office and deal with any problems tomorrow.

B - Decide to overlook your error, send the e-mail to the correct person and
leave things like that.

C - Immediately send a follow up email to the "wrong" person, or if
possible telephone them explaining your mistake. Then send the email to
the correct person.

D - Find your manager, explain what has happened to them and let them
deal with any problems.

Situational Judgement Test: WikiJob
https://www.wikijob.co.uk/content/aptitude-tests/test-types/situational-judgement-test

Situational Judgement Tests (SJTs) D4l

You are reviewing a routine drug chart for a patient with
rheumatoid arthritis during an overnight shift. You notice that
your consultant has inappropriately prescribed methotrexate
7.5mg daily instead of weekly.

Rank in order the following actions in response to this situation (1= Most
appropriate; 5= Least appropriate)

A Ask the nurses if the consultant has made any other drug errors
recently

B Correct the prescription to 7.5mg weekly

C Leave the prescription unchanged until the consultant ward round the
following morning

D Phone the consultant at home to ask about changing the prescription

E Inform the patient of the error

Research Report. Identifying best practice in the selection of medical
students (literature review and interview survey). GMC 2012.
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Home  Exams Features and Benefits  Institutions

Subscription Length

12 Months - £20.00

SJT ® 4 Months - £15.00
Prepare for your Situational Judgement £15.00
Test with our exam format questions

‘ ' Addto Basket

Situational Judgement Test
PN Prepare for the S|T element of your foundation application with our exam format questions

BM OnExamination wonco [T
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Situational judgement tests in medical education and training 2016
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Mini-multiple interviews (MMIs)o H: &8 fH sk
McMaster Canberra Calgary Israel Dundee
Evaetal. Harris and Owen Lemay et al. Gafnietal. Dowell et al.
Communication | Interpersonal skills Empathy Communication Communication
Critical thinking | Giving Instructions Advocacy Handling stress Critical thinking
Ethical decision | Taking instructions Ambiguity Initiative and Integrity

making Problem solving Collegiality responsibility | Moral reasoning
Knowledge of Ethics Cultural sensitivity | Self-awareness / Preparation +

health care Resilience/maturity Ethics maturity motivation

system Enthusiasm Integrity Teamwork

Awareness of issues in | Responsibility
medicine Self - assessment

Research Report. Identifying best practice in the selection of medical
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students (literature review and interview survey). GMC 2012.
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» There is evidence of the predictive validity of Medical College
Admission Test (MCAT) for medical school and licensing
examination performance. MCATIZE#E & LV EMERGHERD
FAEISR T 5 FRIZ L IEDRLHY

» Interviews have not been shown to be robust selection
measures. B (SRR AEELTTIRE

» Studies of multiple mini-interviews have indicated good
predictive validity and reliability.

MMIEF B Z L LEFEEICEND

Assessment for selection for the health care professions and specialty training:
consensus statement and recommendations from the Ottawa 2010 conference.
Med Teach. 201 1;33(3):215-23.
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» Widening access to medical and health professional
programmes is an increasing priority and relates to the social
accountability mandate of medical and health professional
schools. EFBADMFZHATIENERMFBELTEYHRIC
WY HHABRELLEET D

» While traditional selection measures do discriminate against
various population groups, there is little evidence on the effect
of non-traditional measures in widening access.
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Assessment for selection for the health care professions and specialty training:
consensus statement and recommendations from the Ottawa 2010 conference.
Med Teach. 201 1;33(3):215-23.
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systematic review 2016 Med Educ.
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Ez Routledge

Taylor & Francis Greup

OBSERVATIONS

Constructing a More Comprehensive Validity Argument
for Medical School Admission Testing: Predicting
Long-Term Outcomes

Clarence D. Kreiter
Depar f Family Medicine. University of lowa Carver College of Medi

e, lowa City, lowa, USA

c ical Education, Graduate School of Medicine, Holkaid Sapporo,
Hokkaido, Japan
jo urv\.ﬂ the meta-analytic insights discussed here mpmms
Issue: The research published outside of medical education only through  cross-disciplinary survey of the validity
Jjoumnals provides an important source of validity evidence for . |dcrn=

wsing cognitive ability teting in medical school admissions.
Evidence: The cumulative hnd) of validity research, consiting of
has

demonstrated that a strong p«du amnmhip exids between  BACKGROUND
In the United States, there have been many calls to reduce.
y

job performance and general mental s
Encomemendelions b rolacing i sesphoie o or “hminating
the role of general mental ability s
cal il sre act bae] um 8 somskderation of the wider
research evidence. Admission interventions that substantially
reduce the level of academic aptitude are also likely to result in
reduced professional performance.

Keywords  MCAT, validity, admissions

Teaching and Learning in Medicine 27(2) 197-200
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